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Did you know?
Work-related stress accounts for 57% of all
working days lost to ill health.
1 in 5 people said that being constantly connected
to work makes them feel mentally exhausted.
People are working on average an extra 29 hours
per month due to technology enabling an ‘always
on culture’.
Poor mental health in the workplace costs UK
employers £45 billion per year.
Mental health related presenteeism and leaveism
are rising.
51% of organisations have trained managers to
support staff with their mental health
Only 31% of organisations say managers are
confident to have sensitive discussions and
signpost employees to appropriate support
And 25% of organisations say that managers are
confident and competent at spotting the early
signs of mental ill health

Due to the Covid-19 Pandemic, we could
see an increase in stress and anxiety...

Supporting employees is essential

It is predicted that the pandemic will leave a deep and lasting scar on the
mental health of millions in the UK.

Up to 10 million people (almost a fifth of the population) will need either new or
additional mental health support as a direct consequence of COVID-19.

Most people will need support for anxiety or depression, or both. Others
may need help for trauma symptoms, complicated grief arising from

bereavement and loss.
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So you know the figures, 
but what next?
Managing and supporting employees’ mental health

at work is a critical and growing challenge for
employers. Awareness and understanding of the

impact of mental health is increasing, but we still
face a world where many employees feel unable to

speak up about the mental ill health they are
experiencing and how it is impacting them in the

workplace. There are many reasons why employees
may be reluctant to speak up in workplace

including: the stigma around mental health, cultural
barriers, feeling that there is no-one to talk to,

fearing another person’s response and worrying that
it may negatively impact their employment.

Often we worry about responding the wrong way or
potentially making the situation worse. Meaning having a
conversation can be daunting. But it doesn't have to be...

The course we are offering on ‘Mental Health in the Workplace’ can help start
that conversation and encourage individuals to share their experience. 

 
Here at Whitehead-Ross Education and Consulting, our goal is to provide you
with the skills and knowledge to have those conversations. We want you to be

confident in sensitive discussions and signposting to appropriate support.
 

Want to know more? Please do not hesitate to get in touch. 
Email: lexie.fisher@wrecltd.co.uk | Tel: 07884610002


