
Understanding Mental 
Health in the Workplace

The course includes the following topics;

 - Why mental health matters in the workplace.

 - The spectrum of mental health.

 - How to identify signs of distress in the workplace.

The following essential knowledge will be covered;

 - How common mental health myths can be challenged. 

 - Reasons why an individual's mental health can vary and change.

 - How conditions such as anxiety, bipolar disorder, depression, could manifest in a member of staff.

 - How to communicate with a member of staff, during or following a period of mental ill health.

 - High-risk scenarios within a workplace that can affect mental health.

 - The support that can be provided to a member of staff regarding mental health.

Assessment 

The criteria for this course are a series of short to medium length written answers to the following

questions

- Explain how common mental health myths can be challenged. 

- Analyse reasons why an individual might move up and down the continuum of mental health.

- Explain how the following conditions might manifest themselves in a member of staff: anxiety,

bipolar disorder, depression.

- Explain how to communicate with a member of staff, either during or following a period of mental

ill health.

- Evaluate the workplace for high-risk scenarios that can affect mental health.

- Explain what support can be provided to a member of staff regarding their mental health. 

The total word count for all answers would fall between 1000-2000 words. 

Completion of the assignments will lead to the award of an Institute of Leadership & Management

qualification unit. 

Location

Craven Park Training and Enterprise Centre, Poorhouse Lane, Hull HU9 5HE

Course duration is approximately 3-4 hours.

Contact Us:
Hull: 07884 610002
hull@wrecltd.co.uk
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